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“Nothing in the
world is more
dangerous than
sincere ignorance

and conscientious
stupidity.”

—Martin Luther King, Jr.

STATE EMPLOYEES INSURANCE BOARD

Trust Fund for

RETIREES?

ccording to an Associated

Press article published last

month, Governor Bob Riley
plans to ask the legislature to create a
trust fund specifically for the health
care benefits for current and future
State of Alabama retirees.

Currently the State funds retiree
health care on a pay-as-you-go basis,
reporting health care claims costs as
they are incurred on an annual basis.
Money has not been set aside to pay
for what these costs will become when
more baby boomers retire and the cost
of their health care weighs heavily on
the State’s budgets.

The chart on page 2 shows the
steady increase in State employees
who are retirement eligible. This
demonstrates the magnitude of steadily
escalating health insurance costs
associated with future retirees.

Effective October 1, 2007, the State
must comply with the Governmental
Accounting Standards Board’s
(GASB) requirement that all
governments disclose the expenses of
funding future health insurance costs
for their current and future retirees.
This disclosure requires the State to
factor this projected cost into budgets
just as it does other long-term debts

such as outstanding bonds, warrants
and future pension costs. The most
recent projected cost for this funding of
the SEHIP liability is estimated to be
$5.3 billion with an annual required
contribution of $344 million over thirty
years.

If the legislature, convening for
regular session on March 6, approves
the trust fund, the legislation would go
to Alabama voters to be passed as a
constitutional amendment. The
amendment would legally protect the
trust funds from being used for other
purposes.

SEIB Executive Director William
Ashmore pointed out that the sooner
the trust fund is established and
investments begin earning interest, the
less the State will have to contribute
later. Also, the amount of the unfunded
liability will have an impact on the
State’s bond rating - the higher the
unfunded liability, the higher the

State’s borrowing costs.
continued on page 2



continued from page 1

The Legislature approved
several reforms in 2004 to 31
address retiree health care costs.
Implementation of sliding scale 305
premiums, which is based on '
premium costs prorated for the

number of years worked for the 30
State of Alabama, is designed to
encourage employees to work 295

longer and postpone retirement.

Under certain circumstances

retired employees who become 29
employed outside state

government are required to obtain 285
primary coverage through their ’
new employer thus saving the

SEIB money in paying claims as 28
the primary insurer. Another cost-

saving provision approved by the 275
Legislature in 2004 encourages ’
retirees to consider supplemental,
optional, and TRICARE policies 27
in place of their primary SEHIP

coverage at no cost to the retiree. 2000 2001 2002 2003 2004 2005
For details about any of these
options, please contact the SEIB

Percent of State Employees Eligible

or the local agent for your home to Retire Within 5 Years
county listed on back page. A Source: State Personnel Department
\aTTEN'T ION

Subscribers Qualifying for the Federal Poverty
Level (FPL)/State Employee Children’s Health
Insurance Program (SECHIP)

ontinuing participating in the FPL/SECHIP requires yearly recertification prior to the
birthday month of the state employee. This process must be completed by the first day of your
birthday month or the coverage will end - there is no grace period. You will receive your first
notice to recertify three months prior to the month of your birth. For example if you were born April 15,
you will receive your initial letter during the first week in January reminding you that you must reapply
for coverage. When recertification is complete you will receive a letter notifying you of your enrollment
status. You will receive a reminder letter during the first week in February if you have not completed the
re-enroliment process. A third and final letter will be sent during the first week in March informing you
that your FPL/SECHIP coverage will be cancelled on March 31. If SECHIP is the only coverage you have
for your dependents they will not be automatically enrolled for regular family coverage upon termination
of their SECHIP eligibility. A
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How Well Do
You Know Your
Benefits?

(as featured in your State

Employees’Health Insurance Plan
handbook).

Take this little quiz to see if you're
up-to-date on your benefits
knowledge.

1. When | see my participating physician
and have lab work, my copays are:

A. $20, plus $5 per lab test

B. $35, including all tests

C. $25, plus $3 per lab test

D. None of the above.

2. True or False:
My copays are less when | use a
Participating Nurse Practitioner.

3. When can | add family coverage?

A. Only during Open Enrollment, held
annually in November

B. Anytime; but the effective date of
coverage will be the first day of the
following month.

C. Whenever | choose.

D. None of the above.

4. My calendar year Major Medical
deductible:

A. Begins on January
per year and is limited to a maximum of
three deductibles per family ($300)

B. Begins each November 1, is limited to
adult dependents and costs $250 per
year in deductibles.

C. There is no Calendar Year Deductible.

D. None of the above.

5. True or False:
Participating Chiropractic Services are
covered at 80% of the allowance, with no
deductible.

6. Mental health/substance abuse
services are provided:

A. Through the Blue Cross Blue Shield
Expanded Psychiatric Services

B. Through statewide Participating Mental
Health Centers listed in the back of the
handbook.

C. By Participating Providers as approved
by Blue Cross Blue Shield.

D. All of the above

1. True of False:
Your coverage pays for diabetes education
classes.

See hack panel for answers.

1, is $100 per person,

Meet Our
Field Benefit Advisors

he SEIB is committed to providing excellent benefits at rates that are well below the
national average, and we believe that educating our members — active and retired —
essential to maintaining that balance.

We now have benefit advisors located throughout the state who meet with SEHIP members,
one-on-one, to help answer questions about enrollment, benefits, and options available. In this
edition of HealthWatch, we'd like you meet our team. Your confidence in them and their
experience and commitment to you make for a win-win for everyone.

North Alabama Region

Kerry Schlenker ¢ Contact Number 334.398.0362 ¢ E-Mail eib30012@bellsouth.net

Counties Covered:

Blount Calhoun Cherokee Cleburne Colbert
Cullman DeKalb Etowah Fayette Franklin
Jackson Jefterson Lamar Lauderdale Lawrence
Limestone Madison Marion Marshall Morgan
Pickens Randolph St. Clair Walker Winston

Kerry has worked in the insurance industry for over 20 years. In addition to working directly with insurance
companies, she also instructs life and health insurance classes with Bradley Enterprises in Huntsville,
educating future agents and brokers. For those of you who have already met Kerry, you know the passion
she has for helping SEHIP members understand their health insurance options and what will work best for
them personally. When you have questions regarding the new coverages, give her a call.

Birmingham Region
Craig Longshore ¢ Contact Number 334.398.0282  E-Mail eib30018@bellsouth.net

Counties Covered:

Autauga Bibb Bullock Chambers Chilton
Clay Coosa Dallas Elmore Greene
Hale Lee Lowndes Macon Perry
Russell Shelby Talladega Tallapoosa Tuscaloosa

Craig actually began his career as a state employee working 13 years with ADECA. In 1987 Craig made the
decision to go to work in the private insurance industry. In his agency, a majority of his accounts were with
state employees through payroll deductions. So, just ask a co-worker if they know anything about Craig or the
Longshore Agency. Chances are you'll find someone who does know him. And they'll tell you that Craig
displays the same integrity and enthusiasm state employees have grown to know and trust through the SEIB.
Montgomery County
Kiedi (Kai) Jamison ¢ Contact Number 334.398.0923 ¢ E-Mail eib30014@bellsouth.net
From QOakland, California, Kai began her life in Montgomery as a teacher at Jefferson Davis High School.
Her decision to leave teaching has been a boon for the insurance industry. Her accomplishments in those
three years are extraordinary. She was chosen as MetLife’s Fast Start Producer in 2005 and Business
Woman of the Year by the Small Business Association of Montgomery in 2006. It's apparent that Kai's
knowledge and commitment have been an asset to state employees. If you're located in the Montgomery
area, you need to meet Kai. Her knowledge and enthusiasm are a winning combination.

South Alabama Region
Curtis Oglesby ® Contact Number 334.398.0627 ¢ E-Mail eib30013@bellsouth.net

Counties Covered:

Baldwin Barbour Butler Choctaw Clarke
Coffee Conecuh Covington Crenshaw Dale
Escambia Geneva Henry Houston Marengo
Mobile Monroe Pike Sumter Washington
Wilcox

Curtis is a 40-year veteran of the insurance industry. He began his career in 1969 marketing individual
health plans in Mississippi, Tennessee and Alabama. Later Curtis spent 30 years working with AFLAC
in a position that allowed him to work extensively with supplemental plans and health and dependent
care reimbursement accounts, similar to those offered to state employees. Now Curtis serves our
members. Curtis's long, successful career in insurance can be contributed to his integrity, honesty, and
the industry’s trust in him. If you live in one of the counties listed above, give Curtis a call. Whether
you make a change in your insurance or stay right where you are, you'll be guaranteed to feel confident
in your decision. He'll make sure of that.

Got questions? Call the advisor for your area...That's what they're here for!
To help you find,
The Perfect “Fit” for all Your Healthcare Needs!
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Predicting the FUTURE —

What Will Your Health Be Like in 30 Years?

It's impossible to exactly predict what health problems you may face, but you can get a
glimpse into the future — as well as what you can do to change it — with Diabetes PHD
(Personal Health Decisions), a free program on the American Diabetes Website at
www.diabetes.org.

Based on the Archimedes Model developed by health pioneer Dr. David Eddy, the model
uses your age, weight, family history, cholesterol and other health information to calculate
your risk for stroke, heart attack, and other conditions.

It then calculates how much you could lower that risk by making specific changes such as los-
ing a set number of pounds, stopping smoking, or increasing your activity. Chance plays a part
in everyone’s life, but knowledge, lifestyle and personal decision can improve your chances.

Reprinted from the Hope Health Letter, January 2007

Editor’s note: The latest treatment costs for known diabetics covered by the SEIB topped $496 per month as
compared to $201 per month for members without diabetes. This includes expenses for medications, educational
classes, major medical complications (such as kidney diseases, heart/circulatory problems, blindness, amputations
of limbs), known to be attributable to diabetes. The American Diabetes Association estimates that only one-third
of Americans with diabetes have been diagnosed, while the other two-thirds are unaware of their disease.

The Worksite Wellness Program was established in 1993 to specifically screen employees for potential health
problems and to recommend lifestyle changes for better health. Screening sites are posted at: www.alseib.org. or
call the Worksite Wellness Division at 334.206.5585.
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